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Week of December 1, 1980 
CETA PRIVATE SECTOR PROGRAM 
GETS $324.4 MILLION 

WASHINGTON -- Secretary of Labor Ray Marshall has allocated $324.4 million 
in CETA funds to operate employment and training programs in the private sector 
in the 1981 fiscal year. 

The funds were distributed to 476 state and local governments acting as prime 
sponsors for the Labor Department in the administration of CETA (Comprehensive 
Employment and Training Act) programs within their jurisdictions. 

The Private Sector Initiative Program (PSIP), as it is called, coordinates 
and focuses the efforts of CETA prime sponsors and private enterprise in finding 
jobs and training for economically disadvantaged persons in local areas. 

Approximately 100,000 such persons are expected to be assisted through PSIP 
this fiscal year, ending Sept. 30, 1981. Key to the PSIP effort are the Private 
Industry Councils (PICs), established in each prime sponsor area to provide the 
basic linkage between government and the private sector. 

Two monetary incentives are beina offered to boost the private sector effort. 
Secretary Marshall has announced that an additional $14 million in Title VII (PSIP) 
CETA funds is being made available to publicize and administer the Targeted Jobs 
Tax Credit (TJTC) programs. This provides private employers up to $3,000 in tax 
credit for each person hired from specially designated groups certified as needing 
assistance to get jobs. 

The other incentive is for $7.4 million for prime sponsors who join together 


for multi-jurisdictional PICs. The incentive fund for PIC is included in the total 


allocation announced. 
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A minimum of $200,000 was allocated to each CETA program sponsor. New York 
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million, received the largest share among city jurisdic 


City, with $13.5 
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EMPLOYERS AGREE TO RESTORE $79.6 MILLION 
! IN FISCAL 1980 


WASHINGTON Employers agreed to restore 9.6 million in wage underpayments 
lations of minimum wage, 


federa 


fforts by the Employment Standard: 
inistration's Wage and Hour Division disclosed a total of over $124 million 
wage underpayment to 607,651 workers, he said. 


Violations of the minimum wage and overtime provisions of the Fair Labor 


Standards Act (FLSA) accounted for the bulk of underpayments disclosed -- $43.7 


million due 347,000 workers in minimum wage underpayments and $67.2 million due 
276,000 workers in overtime underpayments.. The overall number of workers and the 
workers due back wages under separate provisions or acts may not agree 
ome employees were owed back wages under more than one provision or act. 
back wages was found due workers under the 
Contract Act, the Contract Work Hour 
1-Healey Public Contracts Act -- all laws 


ist be met for workers employed by 





BLACK NEWS DIGEST - 12/1/80 
WAGE UNDERPAYMENTS - P. 2 


Equal Pay Act and Age Discrimination in Employment Act violations accounted 


for another $688,000 and $370,000, respectively, of the total wage underpayments 
or damages found owed to workers. Administration and enforcement of these two 
laws was transferred July 1, 1979, to the Equal Employment Opportunity Commission. 

The major reason for the differences between the amount found due and the 
amount restored is the employer's failure to pay back wages in cases judged 
unsuitable for litigation by the department. In such cases, any employee has the 
right to institute a private suit for the recovery of such back wages. Amounts 
recovered in this way are not reflected in the department's statistics. 

In addition, the statute of limitation limits recovery of back wages to a 
two-year period prior to the department's filing of a complaint against the employer. 

As part of the Employers of Undocumented Workers Program (EUW), the Wage and 
Hour Division targets FLSA and other labor standards investigations at industries 
and localities where undocumented workers have traditionally been employed. 

The purpose of this program is to reduce the economic incentive for hiring 
undocumented workers, who tend to accept employment at less than federal 
minimum wage. 

During fiscal 1980, employers agreed to restore $15.5 million in wage 
underpayments to 114,000 workers as a result of EUW activity. (These findings 
are included in the overall FLSA enforcement data. ) 

Working out of area offices and field stations in all parts of the country, 
the more than 1,000 wage and hour compliance officers completed 79,487 compliance 


actions during the past fiscal year. 
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300 DISADVANTAGED TO GET JOB TRAINING 
IN FURNITURE INDUSTRY 


WASHINGTON -- The United Furniture Workers of America, AFL-CIO, will help 


300 disadvantaged persons in nine states to get on-the-job training (OJT) under 


a $411,000 contract renewal, the U.S. Department of Labor announced. 

The union will recruit 225 persons who will be provided pre-employment 
counseling and placed in OJT positions with employers having collective bargaining 
agreements with the union. Employers will provide another 75 persons, already 
working in the furniture industry, with training to upgrade their present job skills. 

Target groups specified in the contract are minorities, women, the handicapped, 
youth, and veterans. 

The program will operate in: 

Arkansas Michigan New York 
Connecticut Mississippi Oklahoma 
Georgia New Jersey Tennessee 

Specific allocation of funds to the nine states has not been determined at this 
time. 

Some of the jobs in which candidates will be placed while receiving OJT and in 
which they will subsequently be employed include: 

Moulder Operator ; Frame Assembler 
Electronic Press Operator Cabinet Maker 
Upholsterer Rip Saw Operator 
Cutter Machine Sander 
Band Saw Operator Shaper Operator 
Seamstress Machine Repairer 

The OJT design calls for training to be conducted in the plants by selected 

workers under the direction of shop workers and supervisors. The number of weeks of 


training, the job skills to be taught, and the weekly OJT costs to be reimbursed to 


the employer will vary with each occupation. 
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This is the third contract for on-the-job training between the United Furniture 


Workers and the Labor Department. It is funded under Title III of the Comprehensive 


Employment and Training Act which is administered by the department's Employment 


and Training Administration. 
For further information about the contract, contact Harris Raynor, United 
Furniture Workers of America, 1910 Airlane Drive, Nashville, Tenn., 37310, 


telephone 615-889-8860. 
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AVERAGE ANNUAL PAY BY STATE 

WASHINGTON -- Average annual pay of workers covered by state and federal un- 
employment insurance programs was $13,137 in 1979, an increase of 8.1 percent over 
1978, according to preliminary data published by the U.S. Department of Labor's 
Bureau of Labor Statistics. 

The preliminary data for 1979 were compiled from the records of unemployment 
insurance programs. The data cover states as well as Standard Metropolitan 
Statistical Areas. 

Average annual pay was computed by dividing total annual payrolls of employers 
by average monthly employment. The figures approximate the average annual earnings 
paid to employees in various geographic areas. 

States. Average annual pay varied considerably by state. The average pay 
was highest in Alaska ($20,973) and the District of Columbia ($17,055), where pay 
figures were 59.6 percent and 29.8 percent, respectively, above the national average. 
Mississippi ($10,410) and South Dakota ($10,176) were the states with the lowest 
average pay figures. Differences in average annual pay among states are influenced 
by the industrial and occupational mix of their respective economies as well as 


differences in basic pay levels of workers. 


Wyoming and Louisiana showed the highest increases at 11.5 percent and 10.1 


percent, respectively. The average pay in these states reflected the high wages 
and rising employment in energy exploration, production, and related industries. 

The distribution of average annual pay among states, as presented in Chart 1, 
indicates 20 states were close to the national average, 7 states were slightly above 


and 19 states slightly below. 
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SMSAs. Among the 271 selected Standard Metropolitan Statistical Areas (SMS/s) 


or 
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Flint, Michigan had the highest average annual pay at $20 
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LABOR DEPARTMENT STRIKE FORCE UNCOVERS 


“CORD $1.8 MILLION IN UNPAID WAGES 


SHINGTON -- Nearly $1.8 million in unpaid back wages--~- the largest amount 


ngle strike force investigation under the federal wage-hour law 


in southern Florida, Assistant Secretary Donald 


' 


recover 


iationwide effort t American 


wages and to encourage voluntary compliance with the 


Elisburg said. 


ac 


have been launched throughout the countr 


a ee . a , a 
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OSHA PROPOSES NEW RULES 
ON WALKAROUND PAY 
WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health 
Administration (OSHA) has proposed amendments to two sections of its regulations to 
require employers to compensate employees who participate in OSHA inspections. 
"Workers are often in the best position to know of hazards in their workplace,” 


noted Eula Bingham, assistant secretary of labor for occupational safety and health, 


“and we need their input, as well as that of their employer. Without compensation, 


most employees cannot afford to accompany an OSHA inspector or even take time out 
to talk with our personnel during the walkaround tour of the workplace." 

The proposal would add a new section--29 CFR 1903.8(e)--to the rules covering 
inspections under the Occupational Safety and Health Act. The new section would 
provide for compensation for one employee representatives for each team of OSHA 


during the walkaround and at the opening and closing conferences which 


same benefits are to be provided to employees who talk with inspectors 
Walkaround benefits include earnings, seniority and other 
benefits and are to be provided for walkaround time spent 
r working hours and normal overtime hours. 
nployee chooses to stay after hours to complete the inspection, the 


+ 


not be required to compensate the worker for that time. 


sla 


as7 


would also add a new section -- 29 CFR 1977.21 -- to the rules 
of the Occupational Safety and Health Act. Section 11(c) 
against employees who exercise their rights, including 


mplaining to OSHA about occupational safety and 


L 


same requirements as the proposed 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The U.S. Employment Service, part of the Labor Department, directs the 
federal-state employment service system, a nationwide network of 2,400 local offices, 
staffed by about 35,000 state employees. 

# # # 

The federal-state employment service system was created to help all Americans, 

but it has special programs for groups with special problems, including Vietnam-era 


and disabled veterans, welfare recipients, minority youths, older workers and handi- 


Capped persons. 


# # # 
The state employment services-- widely known as the Job Service-- make about 


6 million placements every year. 


Job banks, an important part of the state employment service system, offer 


computerized daily printouts of all available jobs listed by employers in a labor 


market area. 


The Office of Youth Programs in the Labor Department administers the Youth 
Employment and Demonstration Projects Act of 1977, which authorized new programs 


to provide jobs for youth and to prepare them for entry into the labor market. 








